DEPARTMENT OF THE AIR FORCE
HEADQUARTERS ARNOLD ENGINEERING DEVELOPMENT CENTER (AFMC)
ARNOLD AIR FORCE BASE TENNESSEE

31 March 03

MEMORANDUM FOR ALL OFFERORS
FROM: AEDC/PKM
SUBJECT: AEDC Contract Competition — Competition Technical Library

1. A document in the Competition Technical Library, FM-34 titled “FY 03 Sverdrup
Compensation Information” that was provided for information contains an error. The document
lists average annual compensation by job title for salary, non-exempt salary, and wage employees.
Due to a spreadsheet error, the average annual compensation for wage classifications was
overstatcd by approximately ten percent. However, all of the collective bargaining agreements
that are also in the library are correct and not aflected by this spreadsheet error.

2. For your information, here is corrected data;

Corrected Erronaous
Job Title Data Data
SR1 |Laborer 21,824 2k N0/
SR4 [Chief Craftsman 34,382 37.821
SR4 |Laborer Leadman 34,327 37.760
SR5 [Boilermaker 44,619 48,971
SRE |Inside Machinist 44,210 48,631
SRS _|Instrument Tech 44,523 | 48,976
SRE [lron Worker 44 6531 48,984
SRb [Operating Engineer 44,493 44,949
SRE |Qutside Machinist B 44,513 48,965
SRE |Pipefitter 44514 48,965(
SRE |Beilarmaker Laadman 48,778 51,457
SR6 |Chief Craftsman 46,791 51,470
SR6 |Inside Machinist Leadsman 46,904 | __ 51,594
SR6 _jInstrument Tech Leadman 46,837 ' 51,621
SRE |Instrument Tech Specialist 45,805 51,486
SRE |lron Worker Leadman 48,904 51,594
SRE Operating Engineer Leadman 45,696 51,366
SRE |Outside Machinist Leadman 46,763 51,439
SR6 |Pipefitter Leadman 46,779 51,457
STE |Elactrical Tachnician 45,108 49,616
ST6 |Chief Craftaman 47,320 52,062
8T6 |Electrical Technician Leadman 47,434 52,177

Please note that the data above does not include work assignment pay (see the collective
bargaining agreement for details). The document in the Competition Technicat Library will be
revised.




3. No amendment to the solicitation is necessary. The Source Selection Authority (SSA) will
consider the effects (if any} of this incorrect wage classification compensation data in any
proposal in determining the competitive range. Offerors who are determined to be within the
competitive range may make adjustments to their proposal (if any are needed) during discussions.
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Contracting Officer
Chief, Contract Management Branch




